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Academic Calendar  
 

  

ACADEMIC CALENDER A.Y 2023-2024 

DATE/WEEK/MONTH DAY EVENT 

01.07.2023 Saturday Commencement of Academic Year 2023-2024 

08.07.2023 Saturday VAC – 1 

10.07.2023 Monday Lecture commencement LL.B. Semesters 3 & 5 

11.07.2023 Tuesday College Foundation Day Celebration 

31.07.2023 Monday Sports Activity 

05.08.2023 Saturday VAC - 2 

15.08.2023 Tuesday Independence Day Celebration 

18.08.2023 Friday Legal Aid and Legal Awareness Programme in 

association with DLSA, Mumbai 

24.08. 2023 Thursday Para Legal Volunteers Training 

August (last week)  Tentative Commencement of Internal & 

Practical examinations Semesters 3 and 5 

04.09.2023 Monday Turn Coat Competition 

05.09.2023 Tuesday Teachers’ Day Celebration 

11.09.2023 Monday Volunteering and Participation of students in 

National Lok Adalat 

15.09.2023 Friday Sports Activity 

16.09.2023 Saturday World Ozone Day 

19.09.2023 Tuesday Ganapati Festival Vacation 

02.10.2023 Monday Mahatma Gandhi Jayanti/ Non Violence Day 

Celebration 

10.10.2023 Tuesday VAC - 3 

18.10.2023 Wednesday Sports Activity 

19.10.2023 Thursday Lecture commencement LL.B. Semester 1 

26.10.2023 Thursday Lex Concilio 

09.11.2023 Thursday National Legal Services Authorities Day 

10.11.2023 – 14.11.2023  Diwali Celebration 

18.11.2023 Saturday Sports Activity 

November 2023  Odd Semesters Examinations As per University 

Schedule 

26.11.2023 Sunday Constitution Day 

November (last week)  Tentative Internal & practical examination 

(Semester 1) 

01.12.2023 Friday AIDS Awareness Day 

10.12.2023 Saturday Celebration of International Human Rights Day 

24.12.2023-25.12.2023  Christmas Vacation 

02.01.2024 Tuesday Commencement of Second half of Academic 

Year 2023-2024 

15.01.2024 Monday VAC - 4 



 

 

 

 

January 2024  Semester 1 Examinations As per University 

Schedule 

23.01.2024 Tuesday Police Station Visit 

24.01.2024 Wednesday Proposed Awareness Program on account of 

National Voters’ Day 

26.01.2024 Friday Republic day Celebration 

05.02.2024 Monday Institutional Visit 

08.02.2024-16.02.2024  Commencement of lectures of Semester 2 and 

Semester 4 LL.B. A.Y. 2023-2024 

19.02.2024 Monday Sports Activity 

20.02.2024 Tuesday Degree Distribution Ceremony 

23.02.2024 Friday Lex Concilio (A Model Parliamentary Debate 

Competition) 

26.02.2024 Monday Prison Visit 

05.03.2024 Tuesday VAC - 5 

08.03.2024 Friday International Women’s Day 

10.03.2024 - 12.03.2024  College Intra-moot Competition 

March 2024 (third week)  Tentative Commencement of Internal 

examinations Semester 2 

20.03.2024 Wednesday Legis Cemtrum (Inter -collegiate National Level 

Fest) 

22.03.2024 Friday Legal Aid and Legal Awareness Programme in 

association with DLSA, Mumbai 

25.03. 2024 - 26.03.2024  Tentative commencement of Internal 

examinations Semester 4 

28.03.2024 Tuesday Sports Week 

30.03.2024 Saturday College Annual Day 

March/April 2024  Practical 2, Practical 3 and Practical 4 & DPC-I 

examinations 

April 2024  National Conference 

April/May 2024  Even Semesters Examinations As per University 

Schedule 

01.05.2024 Wednesday International Labour Day and Maharashtra Day 

20.05.2024 Monday Last working day of Academic Year 2023-2024 

21.05.2024-30.06.2024  Summer Vacations 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Subject- Allocation 
 

NAME OF DEPARTMENT: LLB (3 YEAR COURSE) 

         Name of Faculty: Ms. Shweta Pimple 

 

 

1. Qualification.  LLM, Ph.D. 

2. Specialization   Industrial law  

3. Total experience  15 years  

4. Special training / FDP/Certification on concern and allied subject. 1 

  

 

 

 

 

 

 

 

 

  

 
Time 

 
Monday 

 
Tuesday 

 
Wednesday 

 
Thursday 

 
Friday 

 
Saturday 

 

08.00 a.m. 

to 

09.40 a.m. 

 
Contract - I 

 
Torts 

 
Torts 

 
Contract - I 

 
Torts 

 
Contract - I 

 
Contract - I 

 
Torts 

 
Torts 

 
Contract - I 

 
Torts 

 
Contract - I 

09.40 a.m. to 10.00 a.m. RECESS 

 

10.00 a.m. 

to 

11.40 a.m. 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 

Language 

 
Labour Law 

Legal 

Language 

 
Labour Law 

Legal 

Language 



 

 

 

 

Class Time Table 
 

F.Y.LL.B. (THREE YEARS DEGREE COURSE) 

 

SEMESTER - I 

 

 

  

 LEGAL LANGUAGE: PROF. 

 
 TORTS: PROF. 

 
 LABOUR LAW: PROF. 

 
 CONTRACT - I: PROF. 

 

 

 

 

 

 

 

 

 
Time 

 
Monday 

 
Tuesday 

 
Wednesday 

 
Thursday 

 
Friday 

 
Saturday 

 

08.00 a.m. 

to 

09.40 a.m. 

 
Contract - I 

 
Torts 

 
Torts 

 
Contract - I 

 
Torts 

 
Contract - I 

 
Contract - I 

 
Torts 

 
Torts 

 
Contract - I 

 
Torts 

 
Contract - I 

09.40 a.m. to 10.00 a.m. RECESS 

 

10.00 a.m. 

to 

11.40 a.m. 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 
Language 

 
Labour Law 

Legal 

Language 

 
Labour Law 

Legal 

Language 

 
Labour Law 

Legal 

Language 



 

 

 

 

 

Syllabus 

 
LLB (SEM-I) 

PAPER –I (LABOUR LAW AND INDUSTRIAL RELATIONS- I) 

Syllabus 

 

MODULE 1: 

THE TRADE UNIONS ACT, 1926 

1.1 Evolution and growth of Trade Union in India. 

1.2 International Labor Organization (ILO) – its influence in bringing changes in the Constitution and 

national legislation. 

1.3 Definition, Registration and Recognition. 

1.4 Immunities in trade disputes: Criminal and Civil. 

1.5 Collective Bargaining – Purpose and its types. 

1.6 Collective Bargaining Process, Advantages and Disadvantages. 

 

MODULE 2:  

INDUSTRIAL DISPUTES ACT, 1947. 

1. Industry – Conceptual Analysis.  

2. Concept – Industrial Dispute, Workman etc.  

3. Authorities under the Act. 

 4. Strike and Lockout.  

5. Lay off, Retrenchment and Closure. 

 6. Award and Settlement. 

 

MODULE 3:  

MRTU & PULP, 1971 

1. Concept – Industry, Labor Courts, Unfair Labor Practices etc. 

 2. Authorities within the Act.  

3. Recognition of Union and its rights with obligations.  

4. Illegal Strikes and Lockouts. 

 5. Unfair Labor Practices. 

 6. Power of Courts and Penalties. 

 

MODULE 4: 

FACTORIES ACT, 1948 AND APPRENTICES ACT, 1961 

1. Concept: Factory, Occupier, Hazardous Process, Apprentices etc. 

 2. Provision relating to health, safety and welfare of workers.  

3. Provision relating to Hazardous Process and working conditions. 

 4. Penalties and Procedures.  



 

 

 

 

5. Apprentices and their training with object and scope.  

6. Authorities constituted and Penalties. 

 

 

 

 

 

Important Topics: 

 

Immunities in trade disputes: Criminal and Civil, Collective Bargaining Process, Advantages and 

Disadvantages, Concept – Industrial Dispute, Workman, Lay off, Retrenchment and Closure, 

Award and Settlement, Concept – Industry, Labor Courts, Unfair Labor Practices, Illegal Strikes and Lockouts, 

Power of Courts and Penalties, Concept: Factory, Occupier, Hazardous Process, Apprentices, Provision 

relating to Hazardous Process and working conditions, Authorities constituted and Penalties. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

List of Subject Books 
 

 

 

 

 

Sr. No. Book Name Author 

1. 
Industrial Relations and Labor Laws. S.C. Srivastava 

2. 
 Labor Industrial Laws. Dr. V.G. Goswami 

3. 
Labor and Industrial Laws S.N. Mishra 

4. Law of Industrial Disputes O.P. Malhotra 

5. 
Introduction to Labor and 

Industrial Laws. 

Dr. Avatar Singh 

6.       Labor and Industrial Laws Madhavan Pillai 

7. Commentaries on Industrial Disputes 

Act, 1947 V 

Srivastava K D 

8. 
Labor problems in Indian Industry Giri 

9. 
Labor Law and Labor Relations 

Published by Indian Law Institute 

 

10. Social Security and Labor Laws, 

Universal, Delhi 

S.C Srivastava 



 

 

 

 

 

 

 

 

 

 

 

Vision Mission statement of the institution 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Vision 
 

 

Classes are directed by best teaching privilege in capacious classrooms, which are 

well equipped for the comfort and convenience of the students. 

 

. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

MISSION 
 

 

 To nurture our intellectual capital through a perfect blend of the traditional as well as contemporary 

ways and means, for the comprehensive development of the society. 

 

 To provide a conducive environment for proper harnessing latent talent of students and encourage 

them to take initiatives for the development of their personality. 

 

 To sensitize learners towards inclusive social concerns, human rights, gender and environmental 

issues. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

Vision & Mission Statements of the Department 
 

 

 

 

 

 

 

 

 



 

 

 

 

 

Vision 
 

Vision is determined to achieve exceptional higher legal education and 

establish eminent law institute in Maharashtra in order to best serve the 

needs of the students and nurture them holistically to take social 

responsibility. Our aim is to create a stellar legal institute that produces 

eminent lawyers who not only excel in their specialization but focus on 

uplifting the society. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                 

 

 

 

 



 

 

 

 

 

Mission 
 

 To impart world class legal education by promoting hunger for knowledge and 

critical thinking among students. 

 To promote equality by providing quality legal education to all sectors of the 

society within the four walls of our classrooms and nurturing the students with 

practical exposure to make them viable for court practice. 

 To create social minded advocates who have sound ethical and legal values. 

 To ensure that the students imbibe the values of rule of law and the objectives 

enshrined in the Constitution of India. 

 To develop human resources sensitive to contemporary and social issues. 

 To instil curiosity among students in order to continue expanding their knowledge 

at the national and international level. 

 

 

 

 

 

 

 

 

 

                              

 



 

 

 

 

 

Programme Outcomes (POs) 
Programme Outcomes (POs) Bachelor of Legislative Law 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PO 1 Understand the concept of justice and the concept of law as a means of 

justice and social transformation. 
PO2 Understand the Indian legal system and the underlying philosophy and 

considerations of the system of giving justice. 
PO3 Understand substantive law within political, economic and social context. 

PO4 Learn to apply knowledge of substantive and procedural law as interpreted 

by courts to a divorce range of facts or real life situations. 
PO5 Learn the skills of lawyer, an administrator, a legislature or a judge. 

PO6 Learn to utilize knowledge from a variety of different sources like legal 

conventions and treaties at international level and its incorporation in 

Municipal law. 
PO7 Learn to make appropriate use of technology while constructing an 

argument or undertaking research or forming a policy. 
PO8 Learn to work cooperatively and professionally with others. 

PO9 Learn the global perspectives of various issues and its relation with socio-

political economic dimensions. 
PO10 Learn to respect the values of Human Dignity. 



 

 

 

 

 

Program Specific Outcomes (PSOs) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PSO1 To gain knowledge of various laws including substantive as well as 
procedural laws. 

PSO2 Inculcate the values of rights and duties and transfer these values to real 
life through legal and judicial process. 



 

 

 

 

 

Course Outcomes (COs) and Mapping with PO’s 
 

 

Paper: LABOUR LAW AND INDUSTRIAL RELATIONS- I 
 

COURSE OUTCOMES 

LLB (PAPER-I) SEM -I 

 

 

 

 

 

                                       

 

Mapping of PO, PSO&CO 

 

 

                     

 

 

CO1 Understand the provisions of the Trade Union Act. 

CO2 Comprehend the standards and techniques of Collective Bargaining 

CO3 Understand the technicalities and concepts of industrial dispute and apply the 

relevant provisions of law. 

CO4 Know the legal provisions and concepts of Lay-Off and Lock-Out, 

Retrenchment, Strike, Wages and Workman 

CO5 Know the Powers and Duties of Authorities under the various Acts. 

 

 

PO1 
 

PO2 
 

PO3 
 

PO4 
 

PO5 
 

PO6 
 

PO7 
 

PO8 
 

PSO1 
 

PSO2 

 

CO1 

1 
 

2 1 
 

2 
 

1 1 2 

 

CO2 

1 2  2 1  1 
 

2  

 

CO3 

 
 2  

 
 

 
2 

  

 

CO4 

1 1 
 

1 2  1  2 
 

 

CO5 

2 
 

2  
 

1  
  

1 



 

 

 

 

Lecture Plan (2023-24) 

LLB (SEM-I) 

                         

    PAPER-I (LABOUR LAW AND INDUSTRIAL RELATIONS- I) 

 

Sr. No. 
Schedule 

Date 
Day 

Particulars of Topic 

covered 

Teaching 

Methodology 

Date of 

execution 

Remark/ 

Evaluation 

Technique 

1.  11-07-2023 Monday Orientation    

2.  12-07-2023 Tuesday 
MODULE 1: 

Evolution and growth of 

Trade Union in India 
Black board   

3.  13-07-2023 Wednesday 

International Labor 

Organization (ILO) – its 

influence in bringing 

changes in the 

Constitution and national 

legislation. 

PPT   

4.  18-07-2023 Monday 
Definition, Registration 

and Recognition 
Video lecture   

5.  19-07-2023 Tuesday 
Immunities in trade 

disputes:  
Black board  Oral Test 

6.  20-07-2023 Wednesday Criminal and Civil. 
Interactive 

method 
  

7.  25-07-2023 Monday 
Collective Bargaining – 

Purpose and its types. 
PPT   

8.  26-07-2023 Tuesday 
Collective Bargaining 

Process, Advantages and 

Disadvantages. 
Black board   

9.  27-07-2023 Wednesday 
MODULE 2: 

Industry – Conceptual 

Analysis. 
PPT   

10.  1-08-2023 Monday Authorities under the Act. Black board  Class Test 

11.  2-08-2023 Tuesday Strike and Lockout. Video lecture   

12.  3-08-2023 Wednesday 
Lay off, Retrenchment and 

Closure. 
Black board   

13.  8-08-2023 Monday 
Award and Settlement. Interactive 

method 
  

14.  9-08-2023 Tuesday 
MODULE 3: 

Concept – Industry, Labor 

Courts,  
PPT  

Open book 

test 

15.  10-08-2023 Wednesday Unfair Labor Practices etc. 
Lecture 

method 
  

16.  17-08- 2023 Wednesday Unfair Labor Practices etc. 
Group 

discussion 
  

17.  22-08-2023 Monday Authorities within the Act. PPT  Unit test 

18.  23-08-2023 Tuesday 
Recognition of Union and 

its rights with obligations 
Participative 

method 
  

19.  24-08-2023 Wednesday Unfair Labor Practices. PPT  Oral test 



 

 

 

 

20.  29-08-2023 Monday 
Unfair Labor Practices. 

Video lecture   

21.  30-08-2023 Tuesday 
Illegal Strikes and 

Lockouts. 
Black board   

22.  5-09-2023 Monday 
Illegal Strikes and 

Lockouts. 
Group 

discussion 
  

23.  7-09-2023 Wednesday Unfair Labor Practices Black board  Class test 

24.  12-09-2023 Monday 
MODULE 4: 

Concept PPT   

25.  13-09-2023 Tuesday 
Factory, Group 

discussion 
  

26.  14-09-2023 Wednesday Occupier, Black board  Oral Test 

27.  19-09-2023 Monday 
Hazardous Process,  PPT  

UNIT-

TEST 

28.  20-09-2023 Tuesday Apprentices Black board   

29.  21-09-2023 Wednesday 
Provision relating to 

health 
PPT  Class Test 

30.  26-09-2023 Monday 
Provision relating to 

health 
Participative 

method 
  

31.  27-09-2023 Tuesday 
safety and welfare of 

workers. 
Black board   

32.  28-09-2023 Wednesday 
Provision relating to 

Hazardous Process and 

working conditions. 

Group 

discussion 
  

33.  3-10-2023 Monday 
Provision relating to 

Hazardous Process and 

working conditions. 
Black board   

34.  4-10-2023 Tuesday Penalties and Procedures. Video lecture   

35.  10-10-2023 Monday 
Apprentices and their 

training with object and 

scope 
PPT  

Open book 

test 

36.  11-10-2023 Tuesday 
Apprentices and their 

training with object and 

scope 
Black board   

37.  12-10-2023 Wednesday 
Authorities constituted and 

Penalties. 
Participative 

method 
  

38.  17-10-2023 Monday 
Authorities constituted and 

Penalties. 
Black board   

39.  18-10-2023 Tuesday Remedial class Black board   

40.  19-10-2023 Wednesday 
Remedial class Participative 

method 
  

41.  31-10-2023 Monday 

Remedial class 

Black board  

Student 

Presentati

on 

42.  1-11-2023 Tuesday 
Remedial class Participative 

method 
  

43.  2-11-2023 Wednesday Remedial class Black board   

44.  7-11-2023 Monday Remedial class Black board   
 



 

 

 

 

 

 

 

 

Content Beyond syllabus 

 

1. LABOUR LAW AND INDUSTRIAL RELATIONS- I 
 

S.NO.  

1. Module 1: Employment and Working Conditions 

 

1. Employment Contract 

   - Types of Employment Contracts 

   - Rights and Obligations of Employers and Employees 

2. Wages and Salary 

   - Minimum Wages Act 

   - Payment of Wages Act 

   - Equal Remuneration Act 

 

2. Module 2: Social Security 

 1. Concept and Importance of Social Security 

2. Employees’ Provident Fund 

3. Employees’ State Insurance 

4. Maternity Benefits 

5. Gratuity and Pension Schemes 

6. Workmen’s Compensation Act 

 

3. Module 3: Labour Welfare and Legislation 

1. Labour Welfare: Definition and Importance 

2. Labour Welfare Funds 

3. Role of Government in Labour Welfare 

4. International Labour Standards 

   - ILO Conventions and Recommendations 

   - Implementation of International Labour Standards in Domestic Law 

 

4. Module 4: Case Studies and Recent Developments 

1. Analysis of Landmark Judgments 

2. Current Issues and Trends in Labour Law 

3. Impact of Globalization on Labour Law 

4. Labour Law Reforms 

 Conclusion : Students are able to understand the law and Act. 



 

 

 

 

 

 SUBJECT NOTES 

LABOUR LAW AND INDUSTRIAL RELATIONS- I 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

PPT 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

 

Action Plan for Supporting Weak Learners in College 

1. Early Identification: 

 Implement a system for early identification of weak learners through continuous 

assessments, class participation, and feedback from instructors. 

 Arrangeclassteststoidentifyspecificareasofweaknessandlearningstyles&arrangeremedia

l classes on difficult topics. 

2. Personalized Learning Plans: 

 Develop personalized learning plans for each weak learner based on their strengths, 

weaknesses, and learning preferences. 

3. Mentorship Programs: 

 Implementmentorshipprogramspairingweaklearnerswithexperiencedstudentsorfaculty 

members. 

 Foster supportive environment for open communication and guidance. 

4. Specialized Courses and Workshops: 

 Offer specialized courses or workshops designed to address foundational concepts and 

bridge knowledge gaps. 

 Provide extra classes overview sessions for specific topics causing difficulties. 

5. Regular Progress Monitoring: 

 Establishasystemforregularprogressmonitoringtotrackimprovementsandidentifyareasth

at still need attention. 

 Communicate progress with both students and relevant faculty members. 

6. Collaboration with Instructors: 

 Encourage open communication between weak learners and their instructors. 

 Provide training for instructors on recognizing and addressing diverse learning needs. 

7. Peer Collaboration: 

 Promote collaborative learning environments where students can work together to 

strengthen their understanding of course material. 

 Encourage peer mentoring and study groups. 

8. Counseling and Psychological Support: 

 Recognize the potential emotional and psychological impact of academic struggles. 

 Provide access to counseling services for mental health support. 

                             9. Continuous Improvement 

 Regularly review and assess the effectiveness of the support programs 

 

 

 

 

 

 

 

 



 

 

 

 

 

 Curriculum Gap Identification process 

LLB (Sem-I) 

Paper – I 

Labour Law and Industrial Law I 

 

 Following means are used for curriculum gap identification: 

1. Guidance from Program Advisory Committee: The department is privileged to have 

distinguished personalities from industry and academia as members of PAC, who have been 

guiding us to improve the quality of education and to ensure that the budding engineers are able to 

meet the industry requirement. During the Program Advisory Committee meeting, various issues 

related to curriculum and the process of Outcome Based Education are discussed and refined 

further. 

2. Syllabus Feedback from Stakeholders: Feedback about syllabus from stakeholders in 

identifying the curriculum gaps. These points are taken into consideration for modifying the 

teaching- learning process to make the students ready for the industry in a better way. 

 

Gaps in the Syllabus& Justification 

S. No. Description Proposed Action 
Relevance 

with POs 

Relevance with 

PSOs 

1 Social Security Additional Class 2 1 

2 

Case Studies and Recent 

Developments 

 

Additional Class 10 2 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

St. Wilfred College of Law 
 

 

Academic Year 2023-24      Allowed Time: 50 Minutes  

 

Subject: LABOUR LAW AND INDUSTRIAL RELATIONS- I 

 

Question Paper 

 

Q.1 Highlight the trade union laws. Explain how does code of conduct helpful in Industrial 

growth? 

 

Q.2 what do you mean by term dispute? Explain the causes and impact of strikes? How 

these strikes are resolved? 

  

Q.3 Describe the concept, objective, scope and need for various types of welfare measures 

in labour welfare? 

 

Q. 4 Explain the role and responsibilities of safety and health professional regarding 

industrial hygiene. Explain the typical categories of hazards in the workplace? 

 

Q5. Explain the various types of labour and welfare measures in details? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

Question Bank 

 

1 Explain the historical development of labour laws in India. 

2 Define 'labour law' and discuss its objectives and significance. 

3 Describe the role of the International Labour Organization (ILO) in shaping labour 

laws. 

4 Discuss the sources of labour law in India. 

5 What is the significance of the Constitution of India in labour law? Explain with 

relevant articles. 

6 Define 'industrial relations' and explain its scope and importance. 

7 Discuss the role of trade unions in industrial relations. 

8 What are the main causes of industrial disputes? Provide examples. 

9 Explain the machinery for the settlement of industrial disputes under the Industrial 

Disputes Act, 1947. 

10 Discuss the concept of collective bargaining and its importance in industrial 

relations. 

11 Define a 'trade union' and explain its objectives and functions. 

12Discuss the procedure for registration of trade unions under the Trade Unions Act, 

1926. 

13 Explain the rights and liabilities of a registered trade union. 

14 What are the challenges faced by trade unions in India today? 

15 Discuss the role of trade unions in promoting workers' rights and interests. 

16 Explain the concept of social security and its importance for workers. 

17Discuss the provisions of the Employees' State Insurance Act, 1948. 

18 Define 'occupational health and safety' and explain its importance. 

19 Discuss the provisions related to health, safety, and welfare under the Factories Act, 

1948. 

20 Explain the responsibilities of employers and employees under the Occupational 

Safety, Health, and Working Conditions Code, 2020. 

21 What are the common occupational hazards in industries? Provide examples. 

22 Discuss the impact of globalization on labour laws and industrial relations. 

23 Explain the concept of 'gig economy' and its implications for labour laws. 

24 What are the challenges and opportunities posed by technology in industrial 

relations? 

25 Discuss the role of corporate social responsibility (CSR) in promoting labour 

welfare. 



 

 

 

 

26 Explain the significance of ethical practices in maintaining good industrial 

relations. 

27 Define 'labour welfare' and explain its significance. 

28. Discuss the various labour welfare measures provided under the Factories Act, 

1948 

29. Explain the main features of the Employees' Provident Funds and Miscellaneous 

Provisions Act, 1952. 

30Highlight the trade union laws. Explain how does code of conduct helpful in Industrial 

growth. 

31 what do you mean by term dispute? Explain the causes and impact of strikes? How 

these strikes are resolved? 

 32 Describe the concept, objective, scope and need for various types of welfare 

measures in labour welfare. 

33 Explain the role and responsibilities of safety and health professional regarding 

industrial hygiene. Explain the typical categories of hazards in the workplace. 

34 Explain the various types of labour and welfare measures in details. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

University Question Paper 
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